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A literature Review of Implementing Big Data and Financial Data Strategies
In the era of big data, people's lifestyles, daily habits, and modes of thinking have undergone drastic changes. According to Zhang (2018), big data has become an important topic for research in industry and academia. While big data is emerging, it has become a double-edged sword. It brings convenience to people and brings certain challenges. The rise of big data encompasses both operational and financial datasets, which, when analyzed effectively, can present significant strategic insights.  When implemented correctly, big data can help leaders improve their decision-making, and auditing, within their organization. With benefits come challenges, and the implementation of big data in organizations also presents practical challenges to an organization such as data privacy, security issues, and the potential for misuse of information. 
Outline
	This paper will examine the qualitative analysis related to big data and financial data strategies and the impact they have on an organization when being implemented. It will examine how various implementations of big data and financial data can present both benefits and challenges to an organization. This paper will focus on studies published in the past decade, specifically addressing the following research questions:
· How can implementing big data and financial data benefit an organization?
· How can implementing big data and financial data present challenges to an organization?
· When implementing big data and financial data can the benefits overcome the challenges?
Literature Review
Big Data Defined
	According to Zhang (2018), the emergence of big data comes from the internet. Big data is commonly used to describe a variety of different concepts: from collection and aggregation of vast amounts of human behavior (Favaretto, De Clercq, Schneble, & Elger, 2020). Researchers created diversified models based on the needs of the organization and then extracted meaningful vectors based on the models to find ways to deal with people or things in a variety of roles. This is the source and characteristics of big data. Zhang (2018) stresses that big data can be divided into three categories: first, data that comes from people (people using the internet, including videos, pictures, text, etc.) Second is from machines (data generated by different types of computers in the course of operations is in the form of multimedia, databases, GPS, smart homes, documents, etc.) The third source is from objects. The data is collected during the operation of various types of digital devices, like digital signals acquired by the camera. In the financial sector, data serves a foundational role in decision-making across various sectors of the financial industry, including risk assessment, investment management, and regulatory compliance (Tomar & Periyasamy, 2022). 

The Benefits of Big Data
	Big data provides numerous advantages for organizations when applied in both operational and financial contexts. One area that benefits tremendously when implementing big data is enhanced decision-making. Big data discovery efforts can reveal unknown findings which can result in insights that are helpful for managerial decision-making. Before computers, managers were limited in their ability to store and process data. Experts who used to make decisions based on their intuitions were not always perfect- as huge collection of data was not possible (Jeble, Kumari, & Patil, 2018, P. 39).  Big data has brought an increase to volume, velocity, and variety of information, making it easier to analyze the data with greater statistical reliability and improvement of models. Big data analytics constitute of advanced analytic techniques to operate big data sets. The advance analytics prepares big data for making smart decisions by managers. The analyst compares historical data, with the current data with leaders to make better decisions for the organization (Jeble, Kumari, & Patil, 2018). 
	Another benefit when implementing big data into an organization is auditing. Auditors need to collect, extract, and process useful information from data warehouses. This brings new challenges and would result in complications relating to acquisitions of data, information overload, information relevance, pattern recognition, privacy, and security issues. However, with the rise of big data and the evolution of financial auditing, these challenges can become beneficial (Pilipczuk, Cosenco, Kosenko, 2019). When traditional audit methods and expert judgment are combined with rigorous analytical procedures, it creates numerous opportunities to apply big data techniques within the auditing process.
Challenges of Big Data 
	Despite their benefits, implementing big data strategies is full of significant practical and ethical challenges that would compromise both the effectiveness and public trust. Data privacy is one of the biggest challenges. The privacy of individuals whose data is being collected and analyzed is increasingly at risk (Comas & Domingo-Ferrer, 2015, P21). Although there has not been a clear view of the best strategy to protect privacy in big data, there are principles and several regulations for the protection of personally identifiable information. Those include lawfulness (consent needs to be obtained from the subject), consent (given by the subject), purpose limitation (purpose must be legitimate and specified), necessity and data minimization (only the data needed for a specific purpose should be collected), transparency and openness (subject needs to get information about data collection and processing), individual rights (subject should be given access to data), information security (collected data must be protected against unauthorized access), and accountability (data collector/processor must have the ability to demonstrate compliance with principles) ( Soria-Comas & Domingo-Ferrer, 2015, P.22).
	Alongside privacy concerns lies the broader issue of data protection. Within the organization, big data not only allows the organization to access its business environment and customers, but employees within the organization might see new ways of data surveillance. BD employers have the capabilities to monitor employees in detail. This could lead to more pressure and a hire/fire culture, threatening the foundation of the organizations (Blasiak, 2014). This causes employers to mingle more on their group breaks, enabling employers to analyze and provide even more high-pressure circumstances to perform a task faster and better. This calls for a need for regulations for the use of data, with governments and private organizations following the rules that assure the integrity of individuals. 
Balancing Big Data Benefits and Challenges
	While big data offers benefits for organization leaders, success relies on a balanced approach that addresses both technological capabilities and organizational readiness. An implementation and investment in data governance can minimize challenges and boost benefits. Organizations need to increase users' awareness of safety and precautions. Minimizing the filing of personal important information, self- prevention awareness and vigilance pitfalls are also needed (Zhang, 2018). Establishing a comprehensive privacy information protection law to protect employees' personal information effectively addresses infringement of employee's privacy and builds a safe and harmonious work environment. 
Conclusion
	Big data offers significant advantages for organizations, particularly when implemented correctly. Big data enables leaders to improve their decision-making and streamline auditing processes. Along with the benefits, big data also brings challenges like privacy, security issues, and the potential misuse of information. For an organization to overcome these challenges and boost benefits, a leader must implement and invest in data governance strategies. This can be achieved by promoting user awareness on data safety and best practices, along with establishing comprehensive privacy information protection policies. When data governance is established, organizational leaders can build a safe and harmonious work environment.
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